A NEW
APPROACH

CANNABIS ALLIANCE
& LIFESTYLE HEALTH

Lifestyle Health is pleased to introduce

a unique group health benefits program
for members of THE CANNABIS ALLIANCE
that provides major medical health
benefits with an integrated wellness

and lifestyle improvement program
designed to address the root cause of
the escalating cost of healthcare ---
employee health behaviors.

YOUR COMPANY CAN ENJOY:
OUR SOLUTION 0 Premium savings in most cases of 5-15%

In partnership with Lifestyle
Health, the Cannabis
Alliance Benefits Program
represents a proven solution
to proactively address rising 0 Integrated wellness program with a $500 deductible
employee health benefit credit incentive and credit matching for employee health

o Economies of scale discounts for member companies as
part of the unique Association Benefits Program

costs in the post-Affordable improvement
Care Act (ACA) benefits
environment. A strategic, sustainable health benefits solution that

addresses the underlying causes of healthcare costs
without reliance or being tied to a single carrier

Presented By:

STEVE BROWN 0 Consumer-driven program features including 100% Lab,
100% Diabetic Supplies, 24/7 Telemed Consultations and
( 'Group Benefits Northwest innovative Rx benefits
Benefits for Small & Midsize Businesses

(360) 419-9999 CEnabi \'g
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A World of Weliness
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INTEGRATED BENEFIT FEATURES

Personalized Wellness Program Reward Incentives

online HRA & integrated lab member reward incentives
testing frame up a series of through deductible credits,
individualized healthy actions credit matching and bonus
for members bucks
— Telemed Hotline Patient Care Coordination
b b on-demand access to telemed program offers assistance
doctor consultations anywhere, in scheduling all outpatient
anytime diagnostic and surgery services
Just Diabetic Supplies DirectHealth
100% coverage for member 100% coverage for outpatient
diabetic supplies available lab benefits through Labcorp

o
(HLEEEEE}Q'E PLAN DESIGN OVERVIEW

A World of Wellness

| HealthyCho:ce | Healthy100
Choice PPO Plans 100% Co-insurance Plans
Lower Deductible Levels - Mid-range Deductible Levels
80/20 Co-insurance - Minimum Value Plan Options Include H100 5000 Plan
Office Visit, Hospital/ER and Prescription Copays - Office Visit, Hospital/ER and Prescription Copays
100% Coverage for Preventive Services, Outpatient - 100% Coverage for Preventive Services, Outpatient Lab
Lab and Diabetic Testing Supplies and Diabetic Testing Supplies
Integrated Wellness Program, Reward Incentives - Integrated Wellness Program, Reward Incentives and
and Patient Care Coordination at no additional cost Patient Care Coordination at no additional cost

¢ HealthyVaIue | HeaIthyConsumer
Cost-saving Plan Designs Qualified HDHP Plan Designs for HRA / HSA integration
Higher Deductible Levels / Variations of Co-insurance - Higher Deductibles (Embedded), 100% Co-insurance
Minimum Value Plan Options Include HV 6850 Plan - Minimum Value Plan Options Include HCons 5000 &
Office Visit, Hospital/ER and Prescription Copays HCons 6500 Plans
100% Coverage for Preventive Services, Outpatient Lab - Preventive Services are covered at 100%
and Diabetic Testing Supplies - Office Visit Copays apply once Elected Deductible is met
Integrated Wellness Program, Reward Incentives and - Integrated Wellness Program, Reward Incentives and
Patient Care Coordination at no additional cost Patient Care Coordination at no additional cost

To learn more about the Lifestyle Health Plans solution
& take advantage of our exclusive Alliance-negotiated rates contact
STEVE BROWN at (360) 419-9999 or shrown@groupbenefitsnw.com.



